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Note: Any reference in this form to ‘country’ refers to ‘foreign
country’ which is defined in paragraph 22(1)(f) of the Acts
Interpretation Act 1901 as any country (whether or not
an independent sovereign state) outside Australia and the
external Territories.

Who should use this form?
Applicants applying for a Working Holiday visa.

Internet applications

Working Holiday visa applications may also be made on the
internet through the department’s website. If you wish to apply
on the internet you do not need to use this form. Further
information is available on the Department of Immigration and
Multicultural Affairs (the department) website at
www.immi.gov.au/visitors/. Payment must be made by credit
card. Also, please note that holders of a British National
Overseas (BNO) or a Republic of Cyprus passport are not able
to apply on the internet.

Visa overview
The Working Holiday Maker programme aims to promote
international understanding. It provides opportunities for
resourceful, self-reliant and adaptable young people to holiday
in Australia and to supplement their funds through incidental
employment.

A Working Holiday visa allows the visa holder to:

• stay in Australia for up to 12 months;

• leave and re-enter Australia any number of times while the
visa is valid;

• work in Australia for up to 6 months with each employer;

• study or train for up to 4 months.

Who is eligible?
Australia currently has reciprocal working holiday maker
arrangements with Belgium, Canada, the Republic of Cyprus,
Denmark, Estonia, Finland, France, Germany, the Hong Kong
Special Administrative Region (HKSAR) of the People’s Republic
of China, the Republic of Ireland, Italy, Japan, the Republic of
Korea, Malta, the Netherlands, Norway, Sweden, Taiwan and the
United Kingdom.

Australia continues to negotiate working holiday maker
arrangements with additional countries. To see whether an
arrangement has been established with your country, check the
department’s website at www.immi.gov.au/visitors/ or check
with an Australian Government office.

To be eligible for the grant of a first Working Holiday visa, you
must:

• be outside Australia and not have previously entered Australia
on a Working Holiday visa; and

• be aged between 18 years and 30 years inclusive; and

• hold a Working Holiday-eligible passport; and

• have no dependent children; and

• not be applying more than 12 months prior to your intended
travel to Australia; and

• be making an application for yourself only.

To be eligible for the grant of a second Working Holiday visa,
you must:

• be either outside or in Australia and hold or have held a first
Working Holiday visa; and

• have worked as a seasonal worker* in regional Australia**
for a minimum of 3 months while holding your first Working
Holiday visa; and

• be aged between 18 years and 30 years inclusive; and

• hold a Working Holiday-eligible passport; and

• have no dependent children; and

• not be applying more than 12 months prior to your intended
travel, if outside Australia; and

• be making an application for yourself only.

To be granted a Working Holiday visa, you must also agree that:

• your main reason for coming to Australia is to holiday (any
work should be incidental and to supplement funds);

• you will not work for any one employer for more than
6 months;

• you will not undertake studies or training for more than
4 months; and

• you will leave Australia at the end of your authorised stay.

If you intend to apply for a second Working Holiday visa, you
will need to provide evidence that you have worked for a
minimum of 3 months as a seasonal worker in regional Australia.
Completion of form 1263 Working Holiday visa: Employment
verification will constitute evidence of the work you have
undertaken. You can obtain this form from your nearest office
of the department or from www.immi.gov.au/allforms/

If you worked as a seasonal worker in regional Australia on your
first Working Holiday visa before May 2005, you may not have
form 1263 Working Holiday visa: Employment verification.
Other evidence of seasonal work may include original or
certified copies of payslips, group certificates, payment
summaries, tax returns and employer references.

Form

1150Application for a Working Holiday visa

*  ‘Seasonal work’ is any type of work that is undertaken as the
employee of a primary producer, including:
– picking fruit, nuts and other crops;
– pruning and trimming vines and trees;
– general maintenance crop work;
– immediate processing of plant products;
– other work associated with packing or transporting the

harvest;
– cultivating or propagating plants, fungi or their products or

parts;
– maintaining animals for the purpose of selling them or their

bodily produce, including natural increase;
– immediate processing of animal products including shearing,

butchery, packing and tanning;
– manufacturing dairy produce from raw material;
– conducting operations relating directly to taking fish and

other aquatic species;
– conducting operations relating directly to taking or culturing

pearls or pearl shell;
– planting or tending trees in a plantation or forest that are

intended to be felled;
– felling trees in a plantation or forest; or
– transporting trees or parts of trees that you felled in a

plantation or forest to the place where they are first to be
milled or processed or from which they are to be transported
to the place where they are to be milled or processed.

** ‘Regional Australia’ is restricted to areas within the postcodes
listed in the table on the next page.
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How much does the visa cost?
Payment must accompany your application and is generally not
refunded if the application is unsuccessful. To check the visa
application charge, see form 990i Charges available from the
forms section of the department’s website
www.immi.gov.au/allforms/990i.htm or check with the
nearest office of the department.

Method of payment
Before making a payment outside Australia, please check with
the Australian Government office where you intend to lodge
your application as to what methods of payment they can
accept.

Where can I lodge a paper Working Holiday visa
application?

First Working Holiday visa

Applicants for a first Working Holiday visa MUST be outside
Australia when lodging their application.

The following passport holders may lodge their first Working
Holiday visa application anywhere outside Australia: Belgium,
Canada, Denmark, Estonia, Finland, France, Germany,
the Republic of Ireland, Italy, the Netherlands, Norway,
Sweden and the United Kingdom. First Working Holiday visa
applications from these applicants may be lodged by mailing,
faxing or hand-delivering this form to any overseas Australian
Government office.

The following passport holders must lodge their application in
the country or region that issued their passport: Republic of
Cyprus, HKSAR (including British Nationals Overseas), Japan,
the Republic of Korea, Malta and Taiwan. First Working
Holiday visa applications from these applicants may be lodged
by mailing, faxing or hand-delivering this form to the overseas
Australian Government office in the country or region that
issued the passport.

Second Working Holiday visa

An application for a second Working Holiday visa may be lodged
either in or outside Australia.

This applies to all Working Holiday-eligible passport holders.

Before applying
In addition to meeting the eligibility requirements outlined on
page 1, you will also need:

• a passport – You must hold a valid Working Holiday-eligible
passport, preferably valid for the entire period of your
intended stay in Australia.

• sufficient funds – You must have access to sufficient funds
to support yourself for the initial stage of your holiday.
Generally, AUD5000 may be regarded as sufficient. You should
also have a return or onward ticket or the funds for a fare to
depart Australia. You may be asked to provide evidence,
which may include, for example, a certified copy of a bank
statement and an air ticket for departure.

• to meet character requirements – Applicants must meet
Australia’s character requirements. Information is available
on the department’s website at
www.immi.gov.au/allforms/

• to meet health requirements – All applicants are required
to meet Australia’s health requirements. Further information
is available on the department’s website at
www.immi.gov.au/allforms/
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2311 to 2312
2328 to 2411
2420 to 2490
2536 to 2551
2575 to 2594
2618 to 2739
2787 to 2898

Northern Territory Entire Territory

4124 to 4125
4133
4211
4270 to 4272
4275
4280
4285
4287
4307 to 4499
4515
4517 to 4519
4522 to 4899

South Australia Entire State

Tasmania Entire State

3211 to 3334
3340 to 3424
3430 to 3649
3658 to 3749
3753, 3756, 3758, 3762, 3764
3778 to 3781
3783, 3797, 3799
3810 to 3909
3921 to 3925
3945 to 3974
3979
3981 to 3996

6041 to 6044
6083 to 6084
6121 to 6126
6200 to 6799

Information about harvest work opportunities in regional
Australia can be found at the Harvest Trail website at
www.jobsearch.gov.au/harvesttrail

Note: To be eligible for a second Working Holiday visa,
applicants must complete at least 3 months of seasonal work in
any of the above postcode areas. Please be aware that some
vacancies on the Harvest Trail website may not be in the above
eligible postcodes.

Regional areas Postcodes

Eligible regional Australia postcodes

New South Wales
(most areas except the greater
Sydney area, Newcastle, the
Central Coast and Wollongong)

Queensland
(most areas except the greater
Brisbane area and the Gold Coast)

Victoria
(most areas except the
greater Melbourne area)

Western Australia
(most areas except Perth and
surrounding areas)
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To confirm whether you are required to undertake a medical
examination, please refer to form 1163i Health requirement
for temporary entry to Australia, at
www.immi.gov.au/allforms/

Note: If you are applying from outside Australia (for a first
Working Holiday visa), the required health examinations are
outlined under the heading Stay of more than 3 months, up
to and including 12 months on form 1163i. If you are
applying from within Australia (for a first or second Working
Holiday visa), the required health examinations are outlined
under the heading Stay of more than 12 months.

Please be aware that the cost of health requirement is not
included in the visa application charge you must pay when
you lodge your Working Holiday visa application.

You should have adequate health insurance to cover your
stay in Australia, unless there is a reciprocal health care
agreement between Australia and your country of residence
(or in certain circumstances your country of residence and
citizenship). For more information, see
www.medicareaustralia.gov.au/yourhealth/going_overseas/
vtta.htm.
You should take out private health insurance that takes into
account your individual needs and will cover your personal
circumstances in Australia.

What this visa allows you to do

Visa duration for a first Working Holiday visa

If you are granted a first Working Holiday visa you can:

• travel to Australia at any time in the 12 months from the date
your Working Holiday visa is granted; and

• stay in Australia for 12 months from the date you first enter
the country on your Working Holiday visa.

Visa duration for a second Working Holiday visa

The visa duration for a second Working Holiday visa depends
on your circumstances when you lodged the application, as
outlined in the table below:

Travel rights

You may leave and re-enter Australia any number of times within
the validity period of your Working Holiday visa, however, any
time spent outside Australia while on your Working Holiday visa
does not extend the length of the visa.

Note: If you are granted a Working Holiday visa and an
Electronic Travel Authority (ETA), you will activate the Working
Holiday visa on arrival. If you wish to travel on the ETA, you
must have your Working Holiday visa cancelled.

Studying

As a Working Holiday visa holder you are permitted to
undertake study or training for a maximum of 4 months.

Working

As the main purpose of your visit should be to holiday and
travel, you should not work for the full period of your stay. If
your main reason for coming to Australia is to work, you should
consider a type of visa intended for work purposes, such as a
business visa. Further information on work visa options is
available at www.immi.gov.au/skilled/

As a Working Holiday visa holder you may do any kind of work
in Australia, however, you may only work for the same employer
for up to 6 months. The ‘employer’ is the business for which
you are working directly. You are not permitted to extend your
employment beyond 6 months with any one employer through
the use of business affiliates and/or sub-contracting
arrangements or employment agencies. In practical terms, this
means that you cannot work for longer than 6 months in the
same position, in the same location, doing the same work.

Note: If you intend to work in your occupation in Australia you
should be aware that registration or licensing may be required.
This applies particularly to the health professions, you need to
obtain registration or licensing in Australia. See form 1121i
Skilled Occupations List for contact numbers.

Australian law sets pay rates and conditions of employment
which cannot be undercut through informal arrangements or
unregistered contracts. If you have concerns about your pay
and conditions, you can contact the WorkChoices Infoline on
1300 363 264. Further information on employment in Australia
is available on the department’s website
www.immi.gov.au/visitors/ and on the Department of
Employment and Workplace Relations’ websites
www.dewr.gov.au and www.wagenet.gov.au

Abiding by visa conditions

In addition to the work and study limitations, a number of
additional visa conditions may also be imposed on your Working
Holiday visa by a decision officer. A breach of any visa condition
may result in cancellation of your visa and you may be required
to leave Australia. If you require further information about visa
conditions, please contact any office of the department.

Extending your stay

You may be eligible for another visa to remain temporarily or
permanently in Australia at the end of your working holiday.
For further information about visa options, see
www.immi.gov.au

Note: Working Holiday visa holders are only able to meet the
criteria for grant of a visitor visa to enable a longer stay in
Australia if exceptional circumstances exist. If you do not apply
for another visa, you must depart Australia when your Working
Holiday visa ends.
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* For example, you arrive in Australia on your first Working
Holiday visa on 1 January 2006. Your first Working Holiday visa
is valid until 1 January 2007. You apply for, and are granted, a
second Working Holiday visa on 1 November 2006. You are
able to remain in Australia until 1 January 2008.

Remain in Australia for 24 months
from the date you first entered
Australia on your first Working
Holiday visa*

Your circumstances
when you applied for
your second Working
Holiday visa

If granted a second Working
Holiday visa, you can:

If you were in Australia,
and held a first Working
Holiday visa

Remain in Australia for 12 months
from the date your second
Working Holiday visa is granted

If you were in Australia,
but did not hold a first
Working Holiday visa

• travel to Australia at any time
in the 12 months from the date
your second Working Holiday
visa is granted; and

• stay in Australia for 12 months
from the date you first enter
the country on your second
Working holiday visa.

If you were outside
Australia
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Where can I get more information?

General information can be obtained from the department’s
website www.immi.gov.au, by phoning the department’s
enquiry line on 131 881, or by faxing (03) 6223 8247.

If you are using this form to apply for your FIRST
Working Holiday visa please contact the nearest Australian
Government office for information on the visa application charge
and application process. A list of Australian Government offices
overseas is available at www.immi.gov.au/contacts/overseas/

If you are using this form to apply for your SECOND
Working Holiday visa please e-mail
2ndWHM.Helpdesk@immi.gov.au for further information
on the application process.

How to apply

Step 1

Complete this application form.

Please use a pen, and write neatly in English using BLOCK
LETTERS.

You must provide the address of where you intend to live while
your application is being dealt with. Failure to give a residential
address in your application will result in your application being
invalid. A post office box address will not be accepted as your
residential address.

Step 2

Lodge your completed application form, passport (or certified
copy), the correct visa application charge and attachments (if
required) as follows:

First Working Holiday visa applications should be sent to
your nearest overseas Australian Government office, or lodged
there by you or your representative. Address details can be
obtained from the department’s website at
www.immi.gov.au/contacts/overseas/

Second Working Holiday visa applications must be sent to:

E-Visa WHM
National Processing Office
GPO Box 1496
Hobart TAS 7001
AUSTRALIA

Do not send cash with your application.

What happens next?
Your application will be considered and you may be asked to
attend an interview or provide additional information to enable
a decision to be made. You will be advised in writing whether
your application has been approved. If your application is
refused, you will be given a reason for the decision.

You should not make any irreversible travel arrangements
until you receive written advice of the department’s
decision on your application.

Important – change of personal / passport details
If you wish to change any details after you lodge your application,
including your passport details, or if you wish to withdraw the
application, please contact the department.

Applicants for a first Working Holiday visa who change their
passport should contact the Australian Government office where
they lodged the application. Contact details are available at
www.immi.gov.au/contacts/overseas/
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Applicants for a second Working Holiday visa who change
their passport should e-mail
2ndWHM.Helpdesk@immi.gov.au

Your Working Holiday visa application is linked to the passport
number provided in your application. If you are granted a
Working Holiday visa, but do not provide us with the
details of any new passport you use to travel to Australia,
you will experience significant delays at the airport and
could be denied permission to board your plane.

Visa label
Working Holiday visa holders are not required to have a visa
label in their passport to enter Australia, but if you choose to
do so, you may either:

• attend the nearest office of the department after arrival in
Australia and present your current passport; or

• have a visa label printed at Sydney airport on arrival.

There is no charge for this service.

Authorisation of a person to only receive written
communications
You may authorise another person to only receive all written
communications about your Working Holiday visa application.
That person will be known as your authorised recipient. To do
this you will need to complete Part D Options for receiving
written communications and Part E Authorised recipient
details in this form. The authorised recipient will need to sign
at Part F. You can only appoint one authorised recipient at any
time. The department will communicate with the most recently
appointed authorised recipient.

The department is required under section 494D of the
Migration Act 1958 (the Act) to send your authorised recipient
any written communications relating to your application that
would otherwise have been sent to you. The department will
only send your authorised recipient information which you are
entitled to receive. For example, if you are a visa applicant and
have a sponsor, your authorised recipient will not receive
personal information about your sponsor, unless your sponsor
also appointed the same authorised recipient.

If you decide to change your nominated authorised recipient,
after you have lodged this application, you must promptly
advise the department in writing. You may use form 1231
Appointment of authorised recipient for this purpose.

Authorisation of a migration agent to act on your behalf
If you have a migration agent acting on your behalf in relation
to your Working Holiday visa application, you need to complete
Part D Options for receiving written communications and
Part G Agent details. The migration agent will need to sign at
Part H Agent Consent.

Appointing a migration agent to act on your behalf includes
authorising the department to:

• discuss your Working Holiday visa application with the agent
and seek further information from them; and

• send your agent written communications about your Working
Holiday visa application that would otherwise have been sent
to you.

Note: Your migration agent will be your authorised recipient
for written communication under section 494D of the Act and
you will be taken to have received any documents sent to them.



If you change your migration agent or end his/her appointment,
after you have lodged this application, you must promptly
advise the department in writing, preferably by using form 956
Appointment of a migration agent, which is available on the
department’s website or from your migration agent.

The department will communicate with your agent about your
application, including your personal information such as health,
police checks, financial viability and personal relationships. If
your agent authorises it see Part H, this communication may
take place by e-mail or fax.

The department will only send your agent information which
you are entitled to receive. For example, if you are a visa
applicant and have a sponsor, your agent will not receive
personal information about your sponsor, unless your sponsor
has also appointed the same agent.

In some situations, the department’s staff will need to speak
with you directly, rather than with your migration agent – for
example, if you are applying for a visa the department may
interview you. In some situations, the department’s staff will
also send documents to you directly (eg. passport) instead of
to your agent, but it will inform your agent that it has done so.

If you have appointed a migration agent to act for you, you are
still responsible for the accuracy of information and supporting
documentation that you give to your agent so that your agent
can provide it to the department.

When you provide the details of your migration agent, please
make sure you include their 7-digit:

• migration agent registration number (if they are a registered
migration agent); or

• offshore agent ID number (if they have been allocated one
by the department).

Note: Agents who operate overseas do not need to be
registered. They may however, have been allocated an ID
number by the department.

Using a migration agent
You are not required to use a migration agent. However, if you
use a migration agent, the department encourages you to use
a registered migration agent. Registered agents are bound by
the Migration Agents Code of Conduct, which requires them to
act in the lawful best interests of their clients and act
professionally.

A list of registered migration agents is available from the
Migration Agents Registration Authority (MARA) website
www.themara.com.au

You can contact the MARA at:

E-mail: themara@themara.com.au

PO Box Q1551
QVB NSW 1230
AUSTRALIA

Telephone: 61 2 9299 5446

Fax number: 61 2 9299 8448

The MARA investigates complaints against registered migration
agents and may take disciplinary action against them. If you
have a concern about a registered migration agent, you should
contact the MARA. A copy of the complaint form is available
from the MARA website.
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Restrictions on giving immigration assistance
In Australia, anyone (including a lawyer) who uses knowledge
of migration procedure to offer immigration assistance to a visa
or cancellation review applicant, sponsor or nominator, must
be registered, unless exempted from registration requirements
by law. There are serious criminal penalties under Part 3 of the
Act for breaching the law – including possible imprisonment if
the unregistered person asks for, or receives, a fee or reward
for their services.

Using an agent exempted from registration
Certain people, such as officials, parliamentarians, diplomats,
close family members (ie. only your spouse, child, adopted
child, parent, brother or sister), sponsors and nominators, are
able to provide you with immigration assistance as long as they
do not ask or receive a fee or reward. If you wish to appoint an
‘exempted agent’, you must complete form 956 Appointment
of a migration agent and attach it to this application form.

Notification of giving immigration assistance
Under section 312A of the Act, a registered agent has a duty to
notify the department when lodging an application on behalf
of a client, or within 28 days of commencing to act on behalf of
a visa applicant. This notification can be done, by completing
and your agent signing the relevant sections of this application
form.

Consent to communicate electronically
The department may use a range of means to communicate
with you. However, electronic means such as fax or e-mail will
only be used if you indicate your agreement to receiving
communication in this way.

To process your application the department may need to
communicate with you about sensitive information, for example,
health, police checks, financial viability and personal
relationships. Electronic communications, unless adequately
encrypted, are not secure and may be viewed by others or
interfered with. If you agree to the department communicating
with you by electronic means, the details you provide will only
be used by the department for the purpose for which you have
provided them, unless there is a legal obligation or necessity to
use them for another purpose, or you have consented to use
for another purpose.

Your e-mail address and mobile phone number may be provided
to the Department of Employment and Workplace Relations so
that they can contact you via e-mail and text messaging about
seasonal work opportunities in regional Australia.

The Commonwealth Government accepts no responsibility for
the security or integrity of any information sent to the
department over the internet or by other electronic means.

If you authorise another person to receive documents on your
behalf and they wish to be contacted electronically, their
signature is required on the form to indicate their consent to
this form of communication.



Application Checklist
This checklist is provided for your assistance. It is not a
requirement of your application. Note: Processing of your
application will be delayed if you do not provide all the
required information and documents at the time of
lodgement.

TICK        when completed.

With your application you must include:
Any medical information or evidence required
(see form 1163i)

Your passport, or certified photocopy, valid
for your period of intended stay in Australia

The visa application charge

If you are applying for a second Working
Holiday visa:

Evidence of your seasonal work in regional
Australia, which may include original or certified
copies of payslips, group certificates, payment
summaries, tax returns, and employer references.

�

Separate these information pages from the application form and keep them for future reference.

Telephone 131 881 during business hours
in Australia to speak to an operator (recorded
information available outside these hours).
If you are outside Australia, please contact
your nearest Australian mission.

General
enquiry line

Home page www.immi.gov.au
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About the information you give
The department is authorised to collect information provided
on this form under Part 2 of the Migration Act 1958 ‘Control of
Arrival and Presence of Non-Citizens’. The information provided
will be used for assessing your eligibility for a visa to migrate to
Australia.

The information provided might also be disclosed to agencies
who are authorised to receive information relating to adoption,
border control, business skills, citizenship, education, health
assessment, health insurance, health services, law enforcement,
payment of pensions and benefits, taxation, review of decisions
and registration of migration agents.

Relevant information about you will be disclosed to Federal,
State and Territory police to assist in your location and possible
detention in the event that you become an unlawful non-citizen.
You will become an unlawful non-citizen if your visa ceases (by
cancellation for breach of visa condition for example) or expires
and you do not hold another visa authorising you to remain in
Australia.

If you are applying for your first Working Holiday visa, and have
agreed, your contact details will be provided to the Department
of Employment and Workplace Relations so that they can
contact you via e-mail and text messaging about seasonal work
opportunities in regional Australia.

The collection, access, storage, use and disclosure by the
department of the information you provide in this form is
governed by the Privacy Act 1988 and, in particular, by the
11 Information Privacy Principles. The information form 993i
Safeguarding your personal information, available from offices
of the department, gives details of agencies to which your
personal information might be disclosed.

The information provided on this form, including any
information on your health, will be used to assess your health
for an Australian visa and may be disclosed to the relevant
Commonwealth, State and Territory health agencies and
examining doctor(s).

Form 1163i Health Requirement for temporary entry to
Australia provides additional information on Australia’s visa
health requirements. This form is available at offices of the
department or from the department’s website
www.immi.gov.au/allforms/

The department has authority under the Migration Act 1958 to
collect a range of personal identifiers from non-citizens,
including visa applicants, in certain circumstances. For more
detailed information you should read information form 1243i
Your personal identifying information, which is available from
the department’s website www.immi.gov.au/allforms/

The Freedom of Information Act 1982 also relates to your
personal information. Under this Act you can apply for access
to documents containing your personal information. You or
someone authorised to access information on your behalf can
apply to do this at any office of the department in Australia.
There is no fee for accessing your own information. If you are
overseas, you must also provide the Australian mission overseas
with an address in Australia to which copies of personal records
can be sent. More information on how to make a request under
the Freedom of Information Act is given on form 424A Request
for access to documents.
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1

YesNo

Part A – Your details
Your full name as it appears on your passport

2

Family name

Given names

Have you been known by any other names?
(including name at birth, previous married names, aliases)

Give details

Sex3 Male Female

Date of birth4

Place of birth5

Town/city

Country

Marital Status6

Qualifications10

Form

1150Application for a Working Holiday visa

Details from your passport

DAY MONTH YEAR

Passport number

Country of
passport

Date of issue

Issuing authority/
Place of issue as
shown in your
passport

Identity number (if applicable). For example, national identity card,
social security card.

8

Usual occupation9

DAY MONTH YEAR

Date of expiry

Note: Any reference in this form to ‘country’ refers to ‘foreign country’ which
is defined in paragraph 22(1) (f) of the Acts Interpretation Act 1901 as any
country (whether or not an independent sovereign state) outside Australia and
the external Territories.

Note: Most visa applicants will be required to hold a valid passport
before they can be granted a visa. It is strongly recommended that the
passport be valid for the entire period of your stay in Australia.

If you change your passport after you have been granted the visa you
must notify the nearest Australian mission or office of the department.

If you do not provide us with the details of any new or additional
passport you use to travel to Australia, you will experience
significant delays at the airport and could be denied permission
to board your plane.

Do you hold any citizenship other than that shown as
your country of passport above?

YesNo Give details

7

Continued on the next page
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Current residential address
Note: A post office box address is not acceptable as a residential
address. Failure to give a residential address will result in your application
being invalid.

11

POSTCODE

Address for correspondence
(If the same as your residential address, write ‘AS ABOVE’)

12

POSTCODE

14 Do you agree to the department communicating with you by fax, e-mail,
or other electronic means?

Give details

E-mail address

Fax number (                )

COUNTRY CODE AREA CODE

(                )

NUMBER

Your telephone numbers13

Office hours

After hours

(                )

COUNTRY CODE AREA CODE

(                )

NUMBER

(                ) (                )

21 What type of employment do you intend to seek during your stay?

Date of proposed travel if outside Australia20
DAY MONTH YEAR

Yes

No

Have you undertaken 3 months of seasonal work in regional Australia
as a working holiday maker?

19

Please attach evidence of 3 months of seasonal work in
regional Australia.

Yes

No You are not eligible to apply for a second Working Holiday
visa.

Note: Acceptable evidence of 3 months of seasonal work in regional
Australia may be any of the following:

• completed form 1263 Working Holiday visa: Employment Verification;
or

• original or certified copies of payslips, tax returns, group certificates,
and employer references.

Do you want to be contacted by the Department of Employment and
Workplace Relations regarding seasonal work opportunities in regional
Australia?

15

Mobile number

E-mail address

Please provide your contact details
(If the same as at Question 14, write ‘AS ABOVE’)

Yes

No

Date of entry to Australia

Have you been granted a Working Holiday visa to Australia before?

Name

Place of application

Visa label number

18

Give details

V <

Visa grant number

Or, if granted a visa without a label, please provide the 13-digit visa
grant number, as shown on the letter notifying the applicant of the
grant of the visa.

DAY MONTH YEAR

Yes

No Go to Question 20

Did you enter Australia on this visa?

Yes

No Go to Question 20

Mobile

Do you have evidence (eg. bank statement or savings book) of sufficient
funds for the initial period of your stay in Australia?

16

Yes

No

Do you have any dependent children?17

Yes

No
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Do you:23

Please give full details. Attach the results of your chest
x-ray, as required by the Australian Government office
where you intend to lodge your application.

• intend entering an Australian hospital (including nursing homes) for
work, training, treatment or visiting?

• intend to work in an Australian preschool-aged child care centre
(including preschools and creches) as an employee or trainee?

• intend to work or study in a classroom environment for more than
4 weeks?

Have you:24
• ever had, or do you currently have, tuberculosis?

• been in close contact with a person who has, or has had, active
tuberculosis?

• ever had a chest x-ray which showed an abnormality?

Please give full details

Part B – Health details
22 In the last 5 years, have you visited or lived outside your country of usual

residence for more than 3 consecutive months?

Country(s)

Date
DAY MONTH YEAR

Name

DAY MONTH YEAR

From to

During your proposed stay in Australia, do you have, or expect to incur
medical costs, or require treatment or medical follow up for:

25

• blood disorder

• cancer

• heart disease

• hepatitis

• HIV infection, including AIDS

• kidney disease, including
dialysis

• liver disease

• mental illness

• pregnancy

• respiratory disease that has
required hospital admission

• any form of surgery

• any other health concerns

Please give full details

Do you intend performing medical/dental/nursing procedures (eg. as a
doctor, dentist, nurse.) during your stay in Australia?

27

Give details of medical/dental/nursing procedures you may
be involved with in Australia.

Do you require assistance with mobility and/or care?26

Give details of the care/mobility concerns that apply to you
and how they are addressed.

Do you hold health insurance to cover your stay in Australia?28

Country(s)

Date
DAY MONTH YEAR

Name

DAY MONTH YEAR

From to

Country(s)

Date
DAY MONTH YEAR

Name

DAY MONTH YEAR

From to

Country(s)

Date
DAY MONTH YEAR

Name

DAY MONTH YEAR

From to

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Give detailsYes

No

Continued on the next page



29 Have you ever:

If you answered ‘Yes’ to any of the above questions you must give all
relevant details in the space provided below.

If the matter relates to a criminal conviction, please give the nature of
the offence, full details of sentence and dates of any period of
imprisonment or other detention.
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Part C – Character details

• been convicted of a crime or offence in any
country (including any conviction which is
now removed from official records)?

• been charged with any offence that is
currently awaiting legal action?

• been acquitted of any criminal offence or
other offence on the grounds of mental
illness, insanity or unsoundness of mind?

• been removed or deported from any
country (including Australia)?

• left any country to avoid being removed
or deported?

• been refused a visa for Australia or another
country?

• been excluded from or asked to leave any
country (including Australia)?

• committed, or been involved in the
commission of war crimes or crimes
against humanity or human rights?

• been involved in any activities that
would represent a risk to Australian
national security?

• had any outstanding debts to the
Australian Government or any public
authority in Australia?

• been involved in any activity, or been
convicted of any offence, relating to the
illegal movement of people to any country
(including Australia)?

• served in a military force or state
sponsored/private militia, undergone any
military/paramilitary training, or been
trained in weapons/explosives use
(however described) other than in the
course of compulsory national military
service?

No Yes

YesNo

YesNo

YesNo

YesNo

YesNo

YesNo

No Yes

YesNo

No

YesNo

No

Yes

Yes

Part D – Options for receiving written
communications

Myself All written communications will be sent to
the address for communications that you
have provided in this form. Go to Part I

Australian registered
migration agent

Go to Part G

Authorised
recipient

This is a person authorised to only receive
written communications. All written
communications that would otherwise
have been sent to you in relation to this
application will be sent to that person.

30 All written communications about this application should be sent to:
(Tick one box only)

Do you want the authorised person to receive health and/or character
information about you, your spouse or your dependants, that may arise,
or be revealed, in the course of this application (for example, requests
for medical investigation, other health information about you, or the
results of criminal history checks)?

31

Yes

No

Agent exempted
from registration

You must complete form 956 Appointment
of a migration agent and attach it to this
application form. Go to Part I

Offshore agent

OR

Family name

Given names

32 Provide details of the person who is authorised on your behalf to
receive all written communications about this application.

Part E – Authorised recipient details
Note: Do NOT complete this section if you are acting as a
migration agent, go to Part G

Authorised recipient’s postal address

POSTCODE

Telephone number or daytime contact

Office hours

Mobile phone

(                )

COUNTRY CODE AREA CODE

(                )

NUMBER

Mr Mrs Miss MsTitle: Other
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DAY MONTH YEAR

Signature of
authorised
recipient

Date

Now go to Part I

As the authorised recipient named on this form, do you agree to the
department communicating with you by fax, e-mail or other electronic
means?

33

Yes

No

Give details

Fax number

E-mail address

COUNTRY CODE AREA CODE NUMBER

(                ) (                )

Part F – Authorised recipient consent

34 I understand and accept that I am the person appointed by the
applicant to receive all written communications.

Part G – Agent details
35

Migration Agent Registration
Number (MARN)

7 DIGITS

Mr Mrs Miss MsTitle: Other

Family name

Given names

Postal address

Business or
company name

POSTCODE

Provide the details requested below about the agent who is
authorised to act on your behalf and to receive all written
communications about this application.

: : : : :

Telephone number or daytime contact

Office hours

Mobile phone

COUNTRY CODE AREA CODE

(                ) (                )

NUMBER

Offshore Agent ID Number
(if allocated by the department)

7 DIGITS

: : : : :

OR

As the agent named on this form, do you agree to the department
communicating with you by fax, e-mail or other electronic means?

36

Yes

No

Give details

Fax number

E-mail address

COUNTRY CODE AREA CODE NUMBER

(                ) (                )

Part H – Agent consent

37

Signature of
agent

Date

I understand and accept that I am the person appointed by the applicant
to receive all written communications and act as his/her agent.

DAY MONTH YEAR

Continued on the next page



Please sign one of the declarations below.
I am applying for my FIRST Working Holiday visa and I declare
that:

• the information on this form is correct;

• I have read the notes at the front of this application, and am aware
that I am required to abide by the conditions that are placed on my
visa;

• I will not undertake employment in Australia with one employer for
more than 6 months;

• I will not undertake study or training in Australia for more than
4 months;

• I have not previously entered Australia as the holder of a Working
Holiday visa on a passport of any country;

• any employment is incidental to my holiday in Australia and the
purpose of working is to supplement my holiday funds; and

• after applying, I will notify the department of any change in my
circumstances.

40

Date

Signature of
applicant

DAY MONTH YEAR

Part J – Declaration

I am applying for my SECOND Working Holiday visa and I declare
that:

• the information on this form is correct;

• have read the notes at the front of this application, and am aware
that I am required to abide by the conditions that are placed on my
visa;

• I have entered Australia once as the holder of a Working Holiday visa
(on a passport of any country);

• I will not undertake employment in Australia with one employer for
more than 6 months;

• I will not undertake study or training in Australia for more than
4 months;

• I have undertaken 3 months of seasonal work in regional Australia
while the holder of a Working Holiday visa;

• any employment is incidental to my holiday in Australia and the
purpose of working is to supplement holiday funds; and

• after applying, I will notify the department of any change in my
circumstances.

Date

Signature of
applicant

DAY MONTH YEAR

Do you have the application charge to include with your application?
(Check with the department or the Australian mission for the current
charges, or refer to the latest form 990i Charges)

38

Yes

No This application will be returned to you as a valid application
will not have been made

Part I – Payment details

39 How will you pay your application charge?

Bank cheque

Credit card Give details below

Please make payable to:
Department of Immigration and
Multicultural Affairs
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Payment by (tick one box)

MasterCard

Visa

Diners Club

JCB

Australian Dollars

AUD

Expiry date

Credit card information will be used for charge paying purposes only.

Signature of
cardholder

Address

Telephone
number

Cardholder’s name

Credit card number

American Express

: : : : : : : : : : : : : : : : : :

:
MONTH YEAR

:

(                )

COUNTRY CODE AREA CODE

(                )

NUMBER

POSTCODE
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